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Attorneys are natural leaders within 

their communities. But it takes a 

special kind of lawyer to lead other 

lawyers. 

In this special feature from 

Massachusetts Lawyers Weekly, we 

spotlight some of the best-known law 

firm managing partners in the state. 

These are attorneys who continue to 

maintain their practices and meet their 

clients’ needs while keeping an eye on 

the firm’s or office’s bottom line and day-to-day needs.  

In selecting this list, we looked for managing partners who 

head firms or offices of more than 30 attorneys, and who have 

been in that role for at least three years. Some of these individuals 

sit at the very top of their firms. Others run key offices within 

sprawling legal operations, often serving as the face of the firm 

within their communities.   

Of course, this is a subjective sampling from a long list of 

excellent legal leaders in Massachusetts. Are there other managing 

partners whose talents you think are worthy of recognition? Let 

us know — and look for more special features from Massachusetts 

Lawyers Weekly. 

Susan A. Bocamazo, Esq.

Managing Director

Bridgetower Media

Table of Contents

Profiles by Hannah Kinlaw 

Letter from the

Publisher

Susan A. Bocamazo, Esq.

Editor

Henriette Campagne

Special Sections Editor

Matthew Yas

Advertising Director

Renee Baldwin

Senior MultiMedia Sales Executive

Elaine Fanning

MultiMedia Sales Executive

Yasmin Nasrullah

Events Manager

Jil l  Wicht

Production Specialist

Matthew Foster

Ad Designer

Michael Bertani

Published by Lawyers Weekly Inc.,  50 Federal St. ,  5th Floor, Boston, MA 

02110. Photocopying and data processing storage of all  or any part of 

this issue may not be made without prior written consent. Rates quoted 

on request.  Copyright ©2024 Massachusetts Lawyers Weekly. Material 

published herein is compiled at substantial expense and is for the sole 

and exclusive use of purchasers and subscribers. The material may not be 

republished, resold, recorded, or used in any manner, in whole or in part, 

without the publisher’s explicit consent. Any infringement will  be subject to 

legal redress.

DAVID E. BARRY.. ................................................... B3

MARK T. BETTENCOURT.. .......................................... B3

SCOTT D. BURKE.. .................................................. B3

ARIEL D. CUDKOWICZ & KRISTIN G. MCGURN.. ............... B4

DAVID J. DYKEMAN & TERENCE P. MCCOURT.. ................ B4

MICHAEL L. FANTOZZI.. ........................................... B4

SEAN C. FLAHERTY.. ............................................... B5

AMY L. FRACASSINI.. .............................................. B5

CHARLES A. CHEEVER & WILLIAM P. GELNAW JR... .......... B6

LAUREN F. GOLDBERG.. ........................................... B6

JULIE H. JONES.. ................................................... B8

SHIVA KARIMI.. ..................................................... B8

JACLYN L. KUGELL.. ............................................... B9

DIANE M. MCDERMOTT.. .......................................... B9

CHRISTOPHER J. MCKENNA......................................B10

JOHN J. MCGIVNEY.. ..............................................B10

LIAM T. O’CONNELL & MICHAEL E. SCOTT.. ...................B11

DAVID E. SURPRENANT.. .........................................B12

CRAIG M. TATERONIS.. ...........................................B12

LISA M. WARREN.. ................................................B12

RICHARD B. WEITZEN.. ...........................................B14

EDWARD G. ZACHARIAS.. ........................................B14

STEPHEN D. ZUBIAGO.. ...........................................B14

MICHAEL F. ZULLAS.. .............................................B14

Publisher



Massachusetts Lawyers Weekly - 03/25/2024 Page : M011

March 28, 2024 12:16 pm (GMT -4:00) Powered by TECNAVIA

Massachusetts Lawyers Weekly •Managing Partners • March 25, 2024 • B11

Nutter congratulates Co-Managing Partners  

Liam O’Connell and Michael Scott  

for being recognized as  

Top Managing Partners in Massachusetts.

EXEMPLARY LEADERSHIP

Liam T. O’Connell & 
Michael E. Scott
Co-Managing Partners and Executive 
Committee Members
Nutter
Boston

Michael E. Scott and Liam T. O’Connell set a 
superb example for dynamic leadership as co-man-
aging partners at Nutter. Both also serve as valued 
members of the firm’s Executive Committee.

Scott’s influence is noted throughout the firm, 
where he serves as co-chair of the Lateral Partner 
Hiring Committee and actively contributes to the 
Diversity and Inclusion Committee. As an iconic 
figure in the firm’s Real Estate Department, Scott’s 
expertise in commercial development, acquisition, 
and asset repositioning is unmatched. Working on 
projects in areas such as mixed-use developments 
and transit-oriented initiatives, Scott’s interdisci-
plinary expertise has earned him accolades such as 
the “Go-To Commercial Real Estate Lawyer” by 
Massachusetts Lawyers Weekly in 2021. 

Scott makes frequent contributions as a writ-
er and speaker. He relies on his substantial expe-
rience in economic development projects as well 
as his involvement with Nutter’s Development, Land Use, and Permitting practice 
group in order to speak with such distinction. 

O’Connell has been a member of the firm’s Executive Committee for the last eight 
years, and is the former chair of the Litigation Department and Labor and Employ-
ment Group. O’Connell, with Scott, also serves on the Firm’s Equity Diversity and 
Inclusion Committee’s Executive Committee. O’Connell maintains an active labor 
and employment practice that includes the representation of clients in collective 
bargaining, union-organizing campaigns, grievance and arbitrations, and litigation 
before the National Labor Relations Board. In addition, O’Connell maintains an 
active employment litigation practice that is national in scope. A former U.S. Army 
officer, O’Connell remains involved in organizations that support veterans’ causes, 
and serves as an executive board member of the Cole Strange Foundation.
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By Kris Olson

Who rightfully owns the name “Umu-

oji Improvement Union” will ultimately 

be decided by a membership vote over-

seen by a special master. At least, that’s 

U.S. District Court Judge Nathaniel M. 

Gorton’s plan. 

But getting to that vote may continue 

to be a bumpy road.Umuoji is a town in 

Nigeria. Natives of the town who found 

financial security in America and want-

ed to give back comprise the “union.” As 

for “improvement,” that recently took 

the form of the construction of a medi-

cal center in Umuoji.

Funding for that construction is a pri-

mary flashpoint between the now-war-

ring UIU factions. 

Founded in 2009 and incorporated in 

Nebraska, the UIU elected Massachu-

setts resident Victor Ide-Okoye as its 

president in July 2017. But Ide-Okoye’s 

tenure did not last long. At least in 

the Nebraska-based plaintiff ’s telling, 

Ide-Okoye was removed as head of the 

organization in November 2018 due to 

purported impropriety.

Instead of contesting his removal 

ti t i ti t

business partners and perhaps even the 

IRS, the plaintiff says.

Not only that, but Ide-Okoye began to 

sue his former associates. There’s a def-

amation case pending in Essex County 

against several members of the UIU and 

a tort lawsuit pending against the orga-

nization’s treasurer in a federal District 

Court in Texas.

Ide-Okoye, of course, sees things very 

differently. In his view, he was never 

formally removed as president. He and 

his co-defendant wife — attorney Ogor 

Winnie Okoye of Lynn, who is also 

representing the defendants — had the 

full authorization of the organization’s 

membership to change its domicile, they 

claim. 

UIU name — at least for now.

Gorton granted the plaintiff ’s motion 

for a preliminary injunction based on 

its showing that “Umuoji I” remains 

“active” in Nebraska, has not been 

dissolved, and is current in its Nebraska 

filings. Meanwhile, Ide-Okoye had only 

organized “Umuoji II” after his contest-

ed removal as president, and none of its 

registered officers is listed on any recent 

IRS filing, Gorton says.

As far as next steps, Gorton envisions 

the convening of a special emergency 

meeting at which all UIU members 

would elect officers and/or directors 

to determine which “faction” should 

be in control of the organization. That 

meeting — along with the preparation 

and adoption of “new, comprehensible” 

bylaws for the organization — was to be 

overseen by a mediator or master “with

appropriate expertise in corporate 

organization.” 

Gorton gave the parties a couple of 

weeks to see if they could settle on a 

mutually acceptable mediator. Instead, 

the defendants expressed a preference 

to have Gorton appoint a master or 

custodian, which Gorton was set to do at 

tion is that one cannot leave an organi-

zation and go to a different jurisdiction 

and start the exact same organization 

with the exact same name.

“That is simply not permissible,” he 

says.

Pregent calls the matter “ultimately 

a sad case,” one in which all parties are 

engaged in charitable endeavors.

“We simply would like to see the 

defendants go their separate way and use 

a separate name,” he says, adding that 

his client remains open to finding an 

amicable resolution. Ogor Okoye uses a 

different adjective — “weird” — to de-

scribe the proceedings. She respectfully 

suggests that embodied in Gorton’s deci-

sion is a fundamental misunderstanding: 

that her husband had registered a “new” 

organization in Massachusetts, rather 

than just moving the one and only UIU, 

which had been founded in Houston, 

relocated to Nebraska and now to the 

Bay State.

To the extent there is now ambiguity, it 

is not because her husband did anything 

untoward — courts elsewhere have 

uniformly found otherwise, she notes 

— but rather because the attorney the 

organization had hired to transfer the 

domicile “did not do her due diligence” 

and had failed to dissolve the Nebraska 

organization.

The medical center, which was 

completed on her husband’s watch and 

which the other faction opposed, is the 

first “palpable” result of UIU’s fundrais-

ing efforts, Okoye notes. She hopes that 

the appointed custodian or master will

Mass., Nebraska residents battle over name ‘Umuoji 
Improvement Association’

Reprinted with permission from Lawyers Weekly, 40 Court Street, 5th Floor, Boston, MA 02108, (617) 451-7300  © 2021

Vice president, Massachusetts Black Women Attorneys; member, Massachusetts Black Lawyers Association; fellow and trustee, Massachusetts Bar Foundation; board 
member, Civil Rights and Restorative Justice Project and Prisoner’s Legal Services

“The routine I relied upon to 
jump out of planes is the same 

routine and frame of mind I 
utilize when I prepare for court 

hearings, a trial  
or any big professional event.”

Q. What’s the most satisfying case or 
matter you’ve worked on so far?
A. The most satisfying matter that I’ve 
worked on actually began when I was a 
law school student and has continued to 
grow since I’ve graduated. As a student 
and now a board member of the Civil 
Rights and Restorative Justice Project, 
the case that my research partner and I 
worked on gained national attention. It 
concerned a man by the name of Hen-
ry Peg Gilbert who was targeted and 
lynched back in the 1940s. His death, 
along with [those of] hundreds of other 
Black Americans in the pre-civil rights 
and civil rights era, was ruled an act 
of self-defense. However, after our re-
search we were able to correct the record 
and provide evidence that he was in fact 
lynched at the hands of local police and 
a mob. The case has continued to evolve 
and has been a small part of a nation-
al discussion on restorative justice and 
reparations for the families of victims 
of racial violence. It’s incredibly satisfy-
ing knowing that Mr. Gilbert’s story and 
family are getting the recognition they 
deserve and I hope cases like Mr. Gil-
bert’s continue to move the restorative 

justice discussion forward. 

Q. What is the best piece of professional 
advice you ever received?
A. Sit with it, learn from it and then let 
it go. 

Q. What’s the biggest mistake you’ve 
made professionally?
A. Making myself small for others.

Q. What’s one thing about you that might 
surprise people?
A. I’ve earned my military “jump wings” 
by successfully completing five solo, 
free-fall skydives. I was able to earn 
them while I was a cadet at the Air Force 
Academy. I actually think the surprising 
part is that the routine I relied upon to 
jump out of planes is the same routine 
and frame of mind I utilize when I pre-
pare for court hearings, a trial or any big 
professional event. You study hard, then 
you practice harder, and when it’s time 
to perform you let it fly and react. 

Q. What’s the most important thing 
you’ve learned since you started practic-
ing law?
A. Engage in client-centered advocacy. 
We’re here to empower and enable our 
clients. MLW

N
ow a litigator at Todd & Weld who handles both criminal and civil 
matters, including commercial litigation, employment and civil rights, 
Tara D. Dunn’s prior experience includes time in the environmental 

protection, trial and civil rights divisions of the Attorney General’s Office as 
well as active duty on Space Command in the U.S. Air Force.

Associate, Todd & Weld, Boston
Northeastern University School of Law, 2017

TARA D. DUNN
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Nutter congratulates Co-Managing Partners 

Liam O’Connell and Michael Scott 

for being recognized as 

Top Managing Partners in Massachusetts.

EXEMPLARY LEADERSHIP

Liam T. O’Connell & 
Michael E. Scott
Co-Managing Partners and Executive 
Committee Members
Nutter
Boston

Michael E. Scott and Liam T. O’Connell 
set a superb example for dynamic leader-
ship as co-managing partners at Nutter. 
Both also serve as valued members of the 
fi rm’s Executive Committee.

Scott’s infl uence is noted throughout the 
fi rm, where he serves as co-chair of the Lat-
eral Partner Hiring Committee and actively 
contributes to the Diversity and Inclusion 
Committee. As an iconic fi gure in the fi rm’s 
Real Estate Department, Scott’s expertise in 
commercial development, acquisition, and 
asset repositioning is unmatched. Work-
ing on projects in areas such as mixed-use 
developments and transit-oriented initia-
tives, Scott’s interdisciplinary expertise has 
earned him accolades such as the “Go-To 
Commercial Real Estate Lawyer” by Mas-
sachusetts Lawyers Weekly in 2021. 

Scott makes frequent contributions as a 
writer and speaker. He relies on his substan-
tial experience in economic development projects as well as his involvement 
with Nutter’s Development, Land Use, and Permitting practice group in order 
to speak with such distinction. 

A longtime member of Nutter’s Executive Committee, O’Connell runs 
an active labor and employment practice that includes collective bargaining, 
union-organizing campaigns and NLRB litigation. He also serves alongside 
Scott on the fi rm’s Equity, Diversity & Inclusion Committee’s Executive Com-
mittee. A former U.S. Army offi  cer, O’Connell actively supports veterans’ 
causes and is as an executive board member of the Cole Strange Foundation. 
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By Kris Olson

Who rightfully owns the name “Umu-

oji Improvement Union” will ultimately 

be decided by a membership vote over-

seen by a special master. At least, that’s 

U.S. District Court Judge Nathaniel M. 

Gorton’s plan. 

But getting to that vote may continue 

to be a bumpy road.Umuoji is a town in 

Nigeria. Natives of the town who found 

financial security in America and want-

ed to give back comprise the “union.” As 

for “improvement,” that recently took 

the form of the construction of a medi-

cal center in Umuoji.

Funding for that construction is a pri-

mary flashpoint between the now-war-

ring UIU factions. 

Founded in 2009 and incorporated in 

Nebraska, the UIU elected Massachu-

setts resident Victor Ide-Okoye as its 

president in July 2017. But Ide-Okoye’s 

tenure did not last long. At least in 

the Nebraska-based plaintiff ’s telling, 

Ide-Okoye was removed as head of the 

organization in November 2018 due to 

purported impropriety.

Instead of contesting his removal 

ti t i ti t

business partners and perhaps even the 

IRS, the plaintiff says.

Not only that, but Ide-Okoye began to 

sue his former associates. There’s a def-

amation case pending in Essex County 

against several members of the UIU and 

a tort lawsuit pending against the orga-

nization’s treasurer in a federal District 

Court in Texas.

Ide-Okoye, of course, sees things very 

differently. In his view, he was never 

formally removed as president. He and 

his co-defendant wife — attorney Ogor 

Winnie Okoye of Lynn, who is also 

representing the defendants — had the 

full authorization of the organization’s 

membership to change its domicile, they 

claim. 

UIU name — at least for now.

Gorton granted the plaintiff ’s motion 

for a preliminary injunction based on 

its showing that “Umuoji I” remains 

“active” in Nebraska, has not been 

dissolved, and is current in its Nebraska 

filings. Meanwhile, Ide-Okoye had only 

organized “Umuoji II” after his contest-

ed removal as president, and none of its 

registered officers is listed on any recent 

IRS filing, Gorton says.

As far as next steps, Gorton envisions 

the convening of a special emergency 

meeting at which all UIU members 

would elect officers and/or directors 

to determine which “faction” should 

be in control of the organization. That 

meeting — along with the preparation 

and adoption of “new, comprehensible” 

bylaws for the organization — was to be 

overseen by a mediator or master “with

appropriate expertise in corporate 

organization.” 

Gorton gave the parties a couple of 

weeks to see if they could settle on a 

mutually acceptable mediator. Instead, 

the defendants expressed a preference 

to have Gorton appoint a master or 

custodian, which Gorton was set to do at 

tion is that one cannot leave an organi-

zation and go to a different jurisdiction 

and start the exact same organization 

with the exact same name.

“That is simply not permissible,” he 

says.

Pregent calls the matter “ultimately 

a sad case,” one in which all parties are 

engaged in charitable endeavors.

“We simply would like to see the 

defendants go their separate way and use 

a separate name,” he says, adding that 

his client remains open to finding an 

amicable resolution. Ogor Okoye uses a 

different adjective — “weird” — to de-

scribe the proceedings. She respectfully 

suggests that embodied in Gorton’s deci-

sion is a fundamental misunderstanding: 

that her husband had registered a “new” 

organization in Massachusetts, rather 

than just moving the one and only UIU, 

which had been founded in Houston, 

relocated to Nebraska and now to the 

Bay State.

To the extent there is now ambiguity, it 

is not because her husband did anything 

untoward — courts elsewhere have 

uniformly found otherwise, she notes 

— but rather because the attorney the 

organization had hired to transfer the 

domicile “did not do her due diligence” 

and had failed to dissolve the Nebraska 

organization.

The medical center, which was 

completed on her husband’s watch and 

which the other faction opposed, is the 

first “palpable” result of UIU’s fundrais-

ing efforts, Okoye notes. She hopes that 

the appointed custodian or master will

Mass., Nebraska residents battle over name ‘Umuoji 
Improvement Association’
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“The routine I relied upon to 
jump out of planes is the same 

routine and frame of mind I 
utilize when I prepare for court 

hearings, a trial 
or any big professional event.”

Q. What’s the most satisfying case or 
matter you’ve worked on so far?
A. The most satisfying matter that I’ve 
worked on actually began when I was a 
law school student and has continued to 
grow since I’ve graduated. As a student 
and now a board member of the Civil 
Rights and Restorative Justice Project, 
the case that my research partner and I 
worked on gained national attention. It 
concerned a man by the name of Hen-
ry Peg Gilbert who was targeted and 
lynched back in the 1940s. His death, 
along with [those of] hundreds of other 
Black Americans in the pre-civil rights 
and civil rights era, was ruled an act 
of self-defense. However, after our re-
search we were able to correct the record 
and provide evidence that he was in fact 
lynched at the hands of local police and 
a mob. The case has continued to evolve 
and has been a small part of a nation-
al discussion on restorative justice and 
reparations for the families of victims 
of racial violence. It’s incredibly satisfy-
ing knowing that Mr. Gilbert’s story and 
family are getting the recognition they 
deserve and I hope cases like Mr. Gil-
bert’s continue to move the restorative 

justice discussion forward. 

Q. What is the best piece of professional 
advice you ever received?
A. Sit with it, learn from it and then let 
it go. 

Q. What’s the biggest mistake you’ve 
made professionally?
A. Making myself small for others.

Q. What’s one thing about you that might 
surprise people?
A. I’ve earned my military “jump wings” 
by successfully completing five solo, 
free-fall skydives. I was able to earn 
them while I was a cadet at the Air Force 
Academy. I actually think the surprising 
part is that the routine I relied upon to 
jump out of planes is the same routine 
and frame of mind I utilize when I pre-
pare for court hearings, a trial or any big 
professional event. You study hard, then 
you practice harder, and when it’s time 
to perform you let it fly and react. 

Q. What’s the most important thing 
you’ve learned since you started practic-
ing law?
A. Engage in client-centered advocacy. 
We’re here to empower and enable our 
clients. MLW

N
ow a litigator at Todd & Weld who handles both criminal and civil 
matters, including commercial litigation, employment and civil rights, 
Tara D. Dunn’s prior experience includes time in the environmental 

protection, trial and civil rights divisions of the Attorney General’s Office as 
well as active duty on Space Command in the U.S. Air Force.

Associate, Todd & Weld, Boston
Northeastern University School of Law, 2017

TARA D. DUNN
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